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Purnululu Aboriginal Independent Community School
Vision and Mission Statement
The Purnululu Aboriginal Independent Community School vision is to empower students to
be strong in identity, rich in knowledge and understanding, autonomous in life-long learning,
and successful in contributing and participating in the local and global world. We believe that
our students achieve this by engaging in high quality teaching and learning, authentic connection with their traditional culture and embracing the guiding values set by our elders:
Land, Law, Family.
Our mission is to enable all our students to achieve success in learning through the provision of
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an inclusive, engaging, supportive and culturally responsive learning environment



differentiated, purposeful and comprehensive teaching and learning



highly effective teachers, focused on improving student outcomes, through their
commitment to ongoing professional development, quality teaching, evidence based
practices, coaching and mentoring and collaboration



rich and relevant resources



culturally informed practice and a whole school two-way teaching approach

INTRODUCTION
IT IS MY PLEASURE TO INTRODUCE THIS STRATEGIC PLAN OUTLINING
PURNULULU ABORIGINAL INDEPENDENT COMMUNITY SCHOOL’S
VISION, MISSION, VALUES AND OUTCOMES FOR 2020—2025.
Purnululu School has a rich and proud history, having educated the Gija children of Purnululu and adjacent lands for over a quarter of a century. Purnululu School was established by
Gija elders and their families. The founding elders were visionaries for their people. They
wanted the best for their children, and believed that a connection to their culture and place
was essential for their children to grow as strong learners and leaders.
Since its humble beginnings in Kawarre, 1991, Purnululu School has maintained the values
set by the school’s founding elders: Land, Law, and Family. It is an absolute pleasure to
witness our students growing up ‘on country’, with a deep respect for, and enactment of,
their traditional law whilst surrounded by family who support their journey through their
school education. This document reflects the importance of these values and encompasses
the school’s commitment to excellence in education.
Over the past five years, we have seen a significant increase in enrolment and attendance
figures, full implementation of the Western Australian Curriculum, a focus on Gija language
and culture pedagogy embedded in daily learning, a revision of the School/Community Partnership and the expansion of our physical spaces with the addition of a new school kitchen,
Early Learning Centre, and two playground facilities.
Our school is vibrant, progressive, and unique. Our staff are dedicated and committed to
providing the best for our students. I want to particularly acknowledge the School Committee, for their passion and stability as leaders of the school. They are heavily present in the
day to day operation of the school and are the guiding voices for our future. They are esteemed members of the school community and are dedicated to promoting success and
achievement for our students.
This plan is supported by clear, measurable outcomes, commitments and performance indicators. The plan will be reviewed regularly and modifications made in light of new imperatives, enabling it to be a dynamic instrument for improvement and development of our thriving school.
It is with pleasure, I introduce to you, the Purnululu School Strategic Plan for 2020 –2025.
CORRIE BAXTER

PURNULULU ABORIGINAL INDEPENDENT COMMUNITY SCHOOL—PRINCIPAL
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LAND
Land is fundamental to the wellbeing
of Gija people. It sustains and is sustained by our people and our culture.
We have a physical, spiritual, social
and cultural connection to our land,
and our children will learn and grow
best when they are deeply connected
to Gija country.

LAW
The Gija law (lore) is a guiding set of
responsibilities, structures and imperatives for our people. It has been
passed on through generations of
songs, stories and dance and it governs all aspects of traditional life. A
strong, responsible, successful Gija
person has grown up knowing and
deeply respecting Gija law.

FAMILY

OUR VALUES
Purnululu School was founded by Gija elders who valued the importance of Land, Law and Family. They held a vision for their children and future generations to come. Their children would be guided and supported by these cultural imperatives throughout their
schooling.

Purnululu School believes our students learn best when they


feel safe, respected, and supported



are interested, motivated and engaged



have a strong sense of self and belonging

Kinship has wide implications in Gija
life and social structure. Our relationship with our ancestors, sites and
land are all influenced by kinship. It
is central to the way our culture is
passed on and society is organised.
Our children develop their sense of
belonging and place when they grow
up supported, nurtured and connected with family.
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THE 5 KEY PRINCIPLES
Purnululu School’s core business is the commitment to its educational philosophy, ongoing
accountability for the quality of education programs provided, and the safety and welfare of
students.

This plan is written using the above 5 Key Principles.
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THE 5 KEY PRINCIPLES cont…
QUALITY TEACHING AND LEARNING
The Purnululu School Committee and Leadership staff ensure Purnululu School has skilled, hardworking, reflective and success driven teachers and teaching assistants working and self-improving within
the school. We ensure the implementation of evidence-based teaching, assessment and learning.
Quality learning is differentiated and individualised learning, fostering the needs of all students with
varied learning styles and abilities. Quality learning occurs when students feel safe and free to take
risks and explore new concepts. Purnululu School recognises physical, social and emotional wellbeing
as the foundation of quality learning for our students.

EMPOWERED SCHOOL LEADERSHIP
Empowered School Leadership at Purnululu School allows for greater autonomy and ownership of the
education we provide. Purnululu School empowers school leadership by providing professional learning opportunities and training, promoting a fair and safe environment for school leaders to feel supported and encouraged in their role, building networks with external agencies and building a culture
of respect and honesty throughout all school business.

MEETING STUDENTS’ NEEDS
Purnululu School recognises the importance of two-way education. Most of our students are of the
Gija language and culture group. Purnululu School works with parents, teachers, students and the
wider community when developing curriculum plans to encompass the Western Australian Curriculum as well as traditional forms of culture and learning. Purnululu School implements programs to
ensure students’ basic needs are met. These include providing a nutritious meal for lunch and a fruit
snack each day, engaging with mental and physical health services, and maintaining open lines of
communication with parents/carers to ensure all individual student needs are met.

TRANSPARENCY AND ACCOUNTABILITY
Purnululu School achieves transparency and accountability by publicly displaying required financial
data and student information on the myschool website. All relevant policies and procedures are published for teachers, parents, students and community members to view at any time. All applicable
documents are published on our school website for the general public to access.
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THE 5 CRITICAL CHALLENGES
1. EXPANDING AND UPGRADING CAPITAL RESOURCES
Enrolments at Purnululu School have increased significantly for a school of our size and location over
the past five years. At the end of 2014, there were 13 students enrolled. At the beginning of 2020
there are 46 students enrolled in K-10 and eight children ages 0-3 attending the Early Learning Centre
regularly. In recent times, the school has prioritised the expansion of facilities including a new kitchen, two playgrounds, visitor’s accommodation, a purpose built early learning centre, refurbishment of
two office spaces, renovations to existing classrooms and improvements to the staff housing yards
and facilities. Going forward into 2020 and beyond, the school is faced with the challenge of upgrading the existing facilities and expanding the staff housing area to accommodate the growing number
of teachers and specialised staff the school requires to meet the needs of increasing student enrolments.

2. CONTINUITY OF QUALITY STAFF
Purnululu School employs over 25 staff in a variety of roles including registered teachers, cooks,
cleaners, student services, grounds staff, teaching assistants and administrators. The transience of
both local and non-local staff is high due to a range of factors including cultural obligations, family
commitments and responsibilities, weather conditions, limited access to services and facilities, isolation, distance from family and friends, and the social and emotional impacts of working in remote
education. Staff who have relocated from elsewhere typically move on after an average of two years
at Purnululu School, with the exception of leadership staff who stay an average of five years. Locally
sourced staff members typically stay employed by the school for many years, or leave within the first
year of their employment. Purnululu School is committed to seeing more young, local staff employed
long term at the school. In order to continue striving towards our vision and mission, we need to
maintain the employment of confident, skilled and experienced staff who are competent in their
roles.

3. RICH AND VARIED EDUCATIONAL EXPERIENCES
Purnululu School is a non-systemic, independent school, with autonomy and control over the teaching and learning programmes offered to our students. We embrace pedagogy and teaching approaches that are proven effective for Indigenous learners. Our teachers are highly trained and supported
and the school is resourced appropriately to support rich teaching and learning. With geographical
limitations impeding our students from participating in extra-curricular activities, it is an imperative of
the school to provide opportunities for our students to engage in a broad scope of educational experiences and harness interests of our students to promote a variety of future pathways beyond what is
offered at Purnululu School.
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THE 5 CRITICAL CHALLENGES cont.
4. CULTURALLY SAFE TRAUMA INFORMED PRACTICES
In the pursuit of excellence, it is essential we ensure all our students access an education that is both
culturally safe and promotes inclusivity and care, particularly for our students with complex social and
emotional needs. With increasing research and development of knowledge and understanding
around the effects of inter-generational trauma, childhood trauma, and Foetal Alcohol Spectrum Disorder in the context of remote communities, Purnululu School is faced with the critical challenge of
reshaping our promotion of positive behaviours, and redesigning learning environments to allow for
our most vulnerable students to access a quality education.

5. STRONG GOVERNANCE AND LEADERSHIP
The Purnululu Aboriginal Corporation (PAC) represents the people of Purnululu and adjacent lands, a
population in excess of 400 people. PAC is the governing body of Purnululu School, and has delegated
responsibility of school governance to three PAC members: The School Committee. The principal is an
ex-officio member of the School Committee. It is essential for the School Committee to receive initial
and ongoing training and development to maintain empowered school leadership and strong governance, particularly upon the appointment of a new principal.
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CONCLUSION
WITH ITS RICH HISTORY AND PROMISING FUTURE, 2020—2025
WILL BE A PERIOD OF GROWTH AND EXCELLENCE FOR
PURNULULU ABORIGINAL INDEPENDENT COMMUNITY SCHOOL.
We are committed to continuously striving towards our vision and
mission, whilst upholding the guiding values set by our elders:
LAND, LAW, FAMILY.
This plan will be a living document, to be visited and reviewed
regularly, and used as a basis for reflection and future planning.
Our children are our future.

PURNULULU ABORIGINAL INDEPENDENT COMMUNITY SCHOOL
WURRERANGINY COMMUNITY
GREAT NORTHERNHIGHWAY
EAST KIMBERLEY, WA
08 91687392
www.purnululuschool.wa.edu.au
admin@purnululuschool.wa.edu.au
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