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CONCLUSION

Purnululu Aboriginal Independent Community School
Vision and Mission Statement
The Purnululu Aboriginal Independent Community School vision is to empower students to
be strong in identity, rich in knowledge and understanding, autonomous in life-long learning,
and successful in contributing and participating in the local and global world. We believe that
our students achieve this by engaging in high quality teaching and learning, authentic connection with their traditional culture and embracing the guiding values set by our elders;
Land, Law, Family.
Our mission is to enable all our students success in learning through the provision of
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an inclusive, engaging, supportive and culturally responsive learning environment



differentiated, purposeful and comprehensive teaching and learning



highly effective teachers, focussed on improving student outcomes, through their
commitment to ongoing professional development, quality teaching, evidence based
practices, coaching and mentoring and collaboration



rich and relevant resources



culturally informed practise and a whole school two-way teaching approach

INTRODUCTION
IT IS MY PLEASURE TO INTRODUCE THIS STRATEGIC PLAN OUTLINING
PURNULULU ABORIGINAL INDEPENDENT COMMUNITY SCHOOL’S
VISION, MISSION, VALUES AND OUTCOMES FOR 2016—2020.
Purnululu School has a rich and proud history, having already successfully educated the Gija children of Purnululu and adjacent lands for a quarter of a century. Purnululu School was
established by Gija elders and their families. The elders were visionaries for their people.
They wanted the best for their children, and believed that a connection to their culture and
place was essential for their children to grow as strong learners and leaders.
Since its humble beginnings in Kawarre, 1991, Purnululu School has maintained the values
set by our elders: Land, Law, and Family. It is an absolute pleasure to witness our students
growing up ‘on country’, with a deep respect for, and enactment of, their traditional law
whilst surrounded by family who support their journey through their school education. This
document reflects the importance of these values and encompasses the school’s commitment to excellence in education.
Since the previous plans, we have seen a significant increase in enrolment and attendance,
full implementation of the Western Australian Curriculum, re-establishment of the Kathy
Walker Approach in the Early Years, a focus on Arts/Media and Technology, the reimplementation of purposeful and effective Gija language and culture lessons, a revision of
the School/Community Partnership and the establishment of a Kitchen Garden.
Our school is vibrant, progressive, and unique. Our staff are dedicated and committed to
providing the best for our students. I want to particularly acknowledge the School Committee, for their passion and stability as leaders of the school. They are heavily present in the
day to day operation of the school and are the guiding voices for our future. They are esteemed members of the school community and are dedicated to promoting success and
achievement for our students.
This plan is supported by clear, measurable outcomes, commitments and performance indicators. The document will be reviewed regularly and modifications made in light of new imperatives, enabling it to be a dynamic instrument for planning.
It is with pleasure, I introduce to you, the Purnululu School Strategic Plan for 2016 –2020.
CORRIE BAXTER

PURNULULU ABORIGINAL INDEPENDENT COMMUNITY SCHOOL—PRINCIPAL
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LAND
Land is fundamental to the wellbeing
of Gija people. It sustains and is sustained by our people and our culture.
We have a physical, spiritual, social
and cultural connection to our land,
and our children will learn and grow
best when they are deeply connected
to Gija country.

LAW
The Gija law (lore) is a guiding set of
responsibilities, structures and imperatives for our people. It has been
passed on through generations of
songs, stories and dance and it governs all aspects of traditional life. A
strong, responsible, successful Gija
person has grown up knowing and
deeply respecting the Gija law.

FAMILY

OUR VALUES
Purnululu School was founded by Gija elders who valued the importance of Land, Law and Family. They held a vision for their children and future generations to come. Their children would be guided and supported by these cultural imperatives throughout their
schooling.

Purnululu School believes our students learn best when they


feel safe, respected, and supported



are interested, motivated and engaged



have a strong sense of self and belonging

Kinship has wide implications in Gija
life and social structure. Our relationship with our ancestors, sites and
land are all influenced by kinship. It
is central to the way our culture is
passed on and society is organised.
Our children develop their sense of
belonging and place when they grow
up supported, nurtured and connected with family.
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THE 5 KEY PRINCIPLES
Purnululu School’s core business is the commitment to its educational philosophy, ongoing
accountability for the quality of education programs provided, and the safety and welfare of
students.

This plan is based around 5 Key principles stemming from the
National Plan for Improvement tool.

Page 6

THE 5 KEY PRINCIPLES cont…
QUALITY TEACHING AND LEARNING
The Purnululu School Committee and Leadership staff ensure Purnululu School has skilled, hardworking, reflective and success driven teachers and teaching assistants working and self-improving within
the school. We ensure the implementation of evidence-based teaching, assessment and learning.
Quality learning is differentiated and individualised learning, fostering the needs of all students with
varied learning styles and abilities. Quality learning occurs when students feel safe and free to take
risks and explore new concepts. Purnululu School recognises physical, social and emotional wellbeing
as the foundation of quality learning for our students.

EMPOWERED SCHOOL LEADERSHIP
Empowered School Leadership at Purnululu School allows for greater autonomy and ownership of the
education we provide. Purnululu School empowers school leadership by providing professional learning opportunities and training, promoting a fair and safe environment for school leaders to feel supported and encouraged in their role, building networks with external agents and building a culture of
respect and honesty throughout all school business.

MEETING STUDENTS’ NEEDS
Purnululu School recognises the importance of two-way education. Our students are of the Gija language and culture group. Purnululu School works with parents, teachers, students and the wider
community when developing curriculum plans to encompass the Western Australian Curriculum as
well as traditional forms of culture and learning.

TRANSPARENCY AND ACCOUNTABILITY
Purnululu School achieves transparency and accountability by publically displaying required financial
data and student information on the myschool website. All relevant policies and procedures are published for teachers, parents, students and community members to view at any time. All applicable
documents are published on our school website for the general public to access.
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THE 5 CRITICAL CHALLENGES
1. STUDENT ENROLMENTS
Enrolments at Purnululu School have fluctuated significantly for a school of our size and location over
the past few years. In 2014, there were 13 students enrolled. In 2016, we have 28 students enrolled.
The rise and fall of student numbers is largely due to the lack of housing and maintenance in the community. Families often express their desire to send their children to Purnululu School however, appropriate housing is usually unavailable so they relocate to other communities. Families return periodically to maintain connection to their home and family. If the community housing was improved, we
expect the school enrolments could increase to 35—40 students within the next 4 years. Purnululu
School has the capacity for this number of students and the physical space to expand should the need
arise. In the meantime, we aim to support families as best we can to ensure their children are enrolled and attending school regularly.
2. CONTINUITY OF QUALITY TEACHERS
Living and working in a remote community setting presents many challenges to our staff. The extreme
weather conditions, limited access to services and facilities, and the isolation and distance from family and friends contributes to our teachers moving on after one or two years at Purnululu School. In
order to continue striving towards our vision and mission, we need to maintain the employment of
confident, skilled and experienced teachers who know their students and how they learn.
3. CONTINUITY OF EFFECTIVE TEACHING APPROACHES
Purnululu School is a non-systemic, independent school, with autonomy and control over the teaching and learning programmes offered to our students. We believe our students should engage in
teaching approaches that are proven effective for Indigenous learners. Our teachers should be
trained suitably to deliver these programmes effectively, and the school should be resourced appropriately to support rich teaching and learning. With the regular turnover of teaching staff, it is important to provide initial and ongoing training with the appointment of each new teacher.
4. CULTURALLY RESPONSIVE PEDAGOGY
It is essential, in pursuing excellence in teaching and learning, to ensure our students access
knowledge and understanding through culturally responsive pedagogy. The employment of full-time
Aboriginal Teaching Assistants (ATAs) for each class group is imperative in our two-way teaching approach. Training and opportunities for our ATAs to build capacity as educators is key to the effectiveness of this approach and the enrichment of our students’ learning.
5. STRONG GOVERNANCE AND LEADERSHIP
The Purnululu Aboriginal Corporation (PAC) represents the people of Purnululu and adjacent lands, a
population in excess of 400 people. PAC is the governing body of Purnululu School, and has delegated
the responsibility of school governance to three PAC members: The School Committee. The principal
is an ex-officio member of the School Committee. It is essential for the School Committee to receive
initial and ongoing training and development to maintain empowered school leadership and strong
governance, particularly upon the appointment of a new principal.
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CONCLUSION
WITH ITS RICH HISTORY AND PROMISING FUTURE, 2016—2020
WILL BE A PERIOD OF GROWTH AND EXCELLENCE FOR
PURNULULU ABORIGINAL INDEPENDENT COMMUNITY SCHOOL.
We are committed to continuously striving towards our vision and
mission, whilst upholding the guiding values set by our elders:
LAND, LAW, FAMILY.
This plan will be a living document, to be visited and reviewed
regularly, to be used as a basis for reflection and future planning.
Our children are our future.

PURNULULU ABORIGINAL INDEPENDENT COMMUNITY SCHOOL
WURRERANGINY COMMUNITY
GREAT NORTHERNHIGHWAY
EAST KIMBERLEY, WA
08 91687392
www.purnululuschool.wa.edu.au
admin@purnululuschool.wa.edu.au
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